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he Report

This is the seventh sustainability report published
by Eaton in China since 2009, which supplements
our global sustainability report. The report covers
Eaton’s operations in China, with data collected
from March 2014 to July 2015.

In 2014 we started the materiality analysis

process to improve how we measure and report
sustainability, driven by the revised Global Reporting
Initiative (GRI) G4 standards.

This report summarizes our sustainability efforts
and reinforces our commitment to build better
workplaces and communities. Download a PDF
of this report at www.eaton.com.cn. For more
information about Eaton’s global sustainability
commitment, visit our website www.eaton.com/

sustainability.
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Eaton has a long history of helping to create a more sustainable world through our products and

solutions,practices and people. Our commitment to sustainability is woven into the fabric of our culture.

Urbanization in China is taking place at a fast pace and will continue over the next decades. China has made
"new urbanization" a major focus with significant investment in the construction of urban infrastructure. While
urbanization has enabled economic growth, it has also contributed to environmental and socio-economic
challenges, including climate change, pollution and energy issues.We believe China can be a leader in finding

innovative solutions to the social and environmental challenges posed by the urbanization.

At Eaton we always regard it as a first priority to provide innovative technological answers to the major
challenges in energy and power management and help achieve sustainable development. We are bringing
our best technologies and solutions in the field of clean mobility, green building, renewable energy and energy

efficiency that help contribute to the sustainable urbanization in China.

Creating an enduring culture of sustainability is fundamentally important to all of us. We began
advancing sustainability in 2008 by hosting the Sustainability Symposium in China to create a

platform for business, policy makers and organizations to discuss topics that have risen to

4

the top of the agenda for China — sustainability, urbanization and energy efficiency. ,

Our employees have been our biggest support in achieving our sustainability goals. We
are striving to foster a thriving workplace by protecting the health and safety of our
employees and building teams of diverse talent. At the same time, we help build
stronger communities by investing our time and resources inlocal efforts that make

everywhere we do business a better place to live and work.

In this year’s report, you’ll learn how we are accomplishing what is important today to

power a sustainable future.

Joe-Tao Zhou
President of Eaton China \
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Eaton 2014-2015
Sustainability Report — China

Our Sustainability Strategy

Eaton is committed to sustainability through our philosophy of “Doing Business Right”. Driven by this vision,

Eaton seeks to develop a cohesive and focused sustainability strategy and be a leader in best practices.

At Eaton, sustainability is not a program or initiative. It is how we do business. Throughout Eaton, a culture

of sustainability has been built that encourages every employee to lead more sustainable processes and

practices, and help our company support a sustainable future. Our core values define our company philosophy

of “Doing Business Right” — that define us, govern our relationships with those around us, and guide our

decisions and behaviors.

The Materiality Analysis

Given Eaton’s broad range of products and services,
and our central role in the supply chain, we face

a large and in some areas a growing number of
sustainability issues related to our core business.

It is the complexity of these issues and the need

to manage them in a rigorous way that drives the
effort to develop a sustainability strategy. To do this
requires the prioritization of those issues that are
most significant for Eaton in China.At the same time,
to take strategic advantage of the GRI G4 focus on
reporting the sustainability issues that matter most,
we needed to accurately identify where our greatest

impacts occur.

In 2014, we engaged BSR (Business for Social
Responsibility) to perform a materiality analysis

to address the identification and prioritization

of sustainability issues for Eaton in China.Our
materiality analysis identifies the most critical
sustainability issues for a company and then
prioritizes them using the dual filter of importance to
our business success and our key stakeholders.The

materiality analysis for Eaton China is intended to:

- Engage Eaton’s key external stakeholders
to understand their expectations and emerging
trends that shape the company’s business and

sustainability landscape.

- ldentify opportunities to improve external
stakeholders’ perception of Eaton’s sustainability
performance and collaborate in specific sustainability

areas/topics in the future.

- Understand business priorities and opportunities
where sustainability can make a strategic
contribution to business success in the markets of

this study.

We collected input from diverse group of external
and internal stakeholders, and conducted internal

interviews to prioritize topics with substantive impact.

We devised a rigorous process to analyze the
business issues most material to our company and
stakeholders, and confirmed the top issues with

senior leadership.

The output of the materiality analysis is shown below

— the issues ranked most material were: compliance &
business ethics; sustainability management; environment,
health and safety; stakeholder engagement; product
quality and safety; product energy efficiency; product

life cycle use impact; research and development; local
innovation; intellectual property protection; employee
well-being and work & life balance; talent management;

supply chain management; and labor practices.

Very High

Public policy
Urban and .
transportation UL

Relative Importance to External Stakeholders

High

: Inclusion &
infrastructure diversit

Our Sustainability Strategy /1 1

business ethics
Stakeholder Sustainability

Talent management

Employee well-being and
work & life balance

Community
development

Investing in new markets

High Relative Importance to Eaton’s Business Success Very High

Use of the Analysis

This process of analyzing materiality strengthens
trust between our stakeholders and us and results
in more meaningful sustainability reporting. We're
using the results to assess our strategy, goals,
metrics, and performance on each issue. The issues
reflect evolving priorities for our stakeholders and
our business, and align with the new reporting

requirements under GRI G4.

We have structured this report to provide enhanced
information and deeper discussion of issues

ranked as high priorities for our company and our
stakeholders. Our material issues are organized
under three categories that relate to our strategy
which is focused on reducing energy consumption,
improving the environment and protecting lives.
Each of the categories — Powering Business
Sustainability, Powering People & Communities, and
Powering Innovation & Environment -- is made up of a

number of issues, which are explored in greater detail.

We've already reported on compliance and business
ethics, sustainability management, stakeholder
engagement and employee well-being in detail,

and we continue to do so based on the increased
importance of these issues to external stakeholders.
Product and supply chain issues, especially those
related to energy efficiency, life cycle use impact
and innovation, are of the highest concern to Eaton
and other stakeholders. We provide extensive
information, including case studies, to enhance

our reporting in the areas. The more highly ranked

a topic is, the more our reporting will incorporate
relevant goals, key performance indicators and other

programmatic detail.
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Powering Business

Sustainability

Energy is the fundamental element in the progress
of human civilization. People use energy during
their work, travel and other facets of life. There’s an
increasing demand for energy worldwide, especially
in China, which has the largest population. The
country is moving through rapid industrialization and
large-scale urbanization and consumes a great deal
of energy in its transport, housing and infrastructure
sectors. However, China’s energy efficiency is only
one fourth of Europe and Japan and one third of
the U.S.

Powering Green Mobility

The transportation industry occupies a large share
of the total energy consumption across the globe.
Eaton has been on a mission to develop innovative
technologies, products and solutions to enhance fuel
efficiency and driving maneuverability. The company
has also been targeting reducing emissions of

pollutant gases.

The cylinder deactivation (CDA) system developed

for cars and trucks is the most effective way to reduce
greenhouse gas emissions and ensure fuel efficiency.
Our innovative fuel emission solution, the Onboard
Refueling Vapor Recovery (ORVR) system, can collect
fuel vapor during refueling and reuse it as fuel. This
system reduces hydrocarbon emission by about 95%
during refueling. It is to be noted that this emission
accounts for half of the total hydrocarbon emission

related to vehicles every year.

The world has an endless demand for power,

but unfortunately, the resources in this regard

are limited. Given the challenge, Eaton has been
continuously investing in developing new power
management techniques to help its customers

have the cutting edge in their businesses. The
company has adopted an all-inclusive approach to
improve energy efficiency, follow more environment-
friendly transportation methods, and construct
smart buildings in order to transform the face of

manufacturing and businesses in future.

In 2015, Eaton launched the 12-Speed Automatic
Mechanical Transmission — Jie Qu - specially
designed for the Chinese market. Its innovative
features enable drivers to enjoy safe and
comfortable driving experience under various road
conditions. This year the company also introduced
the pure electric driving system based on 4-speed
transmissions, for large public passenger vehicles,
which can realize energy-saving up to 10-15% by

optimizing gear shifting.

In addition, Eaton has provided more than 6,500
hybrid power systems for buses in Beijing,
Guangzhou and other cities in China from 2008 to
June 2015. Buses fitted with Eaton’s hybrid systems
have achieved more than 900 million kilometers of
reliable service and at least 20% fuel savings. The
greenhouse gas emissions from them have come
down by 230,000 tons.

Eaton, having a vast experience in the aviation
industry, has also been empowering China’s aviation
industry by offering fuel, pipeline, hydraulic and other
innovative technologies to its several independently
developed aviation programs. Eaton’s support on
this score improved the safety and reliability of

the products developed, including domestic large
passenger aircraft C919, independently developed
business jet Leadair AG300, and Xinzhou 700.

Powering Green
Buildings

Currently, smart and green buildings are the norm in
the construction industry that has become futuristic.
People dream of a house where electric appliances
don’t consume energy and they also dream they will
have a commercial building that minimizes power

consumption in lighting, heating and other aspects.

Eaton has been innovating in both residential and
commercial energy management systems, and
developed XComfort system to manage lighting,
heating, refrigeration and security through the
central controller, reducing energy consumption.
In addition, Eaton’s LED lighting solution for
commercial buildings employs cutting-edge LED
technology which is 50%-80% more efficient than
traditional light sources. It reviews lighting design
and provides lighting layouts suitable for different
building environments. This can significantly
improve service life of lighting systems to realize

maintenance-free running for years.
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Powering Future
Business

Stable operation of modern business systems

rely on stable and reliable power supply. The

data centers have become an important facility

for modern business and economic development
with the global economy constantly growing in the
direction of informatization and digitization. Power
quality is key with respect to operation of data
centers and they demand UPS (uninterrupted power
system) devices. In addition, as the country makes
greater efforts to advance energy savings and
emissions reduction, future businesses will have to
hinge on improving power utilization efficiency while

ensuring power quality.

Eaton has successively introduced Power Xpert
9395 family, 93E family and Santak Castle family
of innovative, green UPS products. Currently, the
Blade 93E family of UPS products is being widely
used in large data centers, medical facilities and
other key systems to provide key sensitive load
with pure, uninterrupted power protection while
significantly reducing the carbon footprint of the
data centers. Eaton has also introduced the new
generation Power XL family general inverters to
meet the environment-friendly and energy-saving
requirements in HVAC (Heating, Ventilation and
Air Conditioning), commercial buildings and other

segments.
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Powering Manufacturing
Upgrading

To boost the transformation and upgrading of
China’s manufacturing industry, the Chinese
government has worked out its development
strategy for Made in China-2025. The growth of the
mechanical equipment manufacturing industry is key

to the successful implementation of the strategy.

Eaton effectively integrates innovative technology,
products and solutions to help customers manage
electrical and hydraulics power. Eaton does this as it
contributes to China’s transformation and upgrading
from “a large manufacturing country” to “a powerful

manufacturing country”.

Eaton Story

Mr. Chen: How Eaton’s automatic transmission
improves my health at work

“I’'m a driver from Shanghai Public Transport
Company. When | drove city buses with
manual transmissions in the past, | had to
press the clutch pedal over 1,500 times a day.
Thus my left foot and right hand operating the
gear lever would be in fatigue after some time,
and the clutch would be often damaged. Over
time, | realized certain changes in my body.
For example, when | exerted force slightly on
my right hand and shoulder, | felt tired. Worst
still my hand trembled when | tried to eat my
meals with chopsticks. Since then my wife
had tried to persuade me to change my job.
One of her relatives, a bus driver, too faced
weak right hand which was borne as a result
of occupational hazard. | was quite hesitant

to change my job, but luckily, before long

our company introduced Eaton’s automatic
transmissions that made my driving easy. | was
freed from the ‘clutches’ of vehicle handling,
and could focus on road conditions so as to
reduce accidents. Driving safety was secured
and both passengers and members of my
family felt relieved. Moreover, fuel consumption
was also reduced by at least 20%. | believe
vehicles can operate stably with smoother
acceleration and deceleration, which can
enhance passenger comfort. The experienced
drivers in my company said young men

including me are in for good times.”

Powering People & Communities /39

Powering People &

Communities

At Eaton, we work hard to become part of the communities in which we live and work. Our people contribute

countless hours of their own time for local causes and our involvement in communities makes us a good

neighbor.

Enlightening Communities

In China, we have aligned our community initiatives
under three causes — education, environment and

health. The programs that we are supporting include:

Dream Center - In 2013, after Ya’an was hit by an
earthquake, Eaton Charitable Fund and the employees
in China made donations through the United Way
Fund. The first contribution was used for an education-
support program as part of the reconstruction efforts,
i.e. setting up Dream Centers in 3 local schools in
Ya’an. One such centre was Dream Center No. 2
Middle School of Yucheng District, Ya’an. It has so

far served 400 teachers and 20,000 students since

started functioning in January 2014.

Caring for Education of Vulnerable Children-
Eaton China cares for education of vulnerable
children and donated RMB 100,000 to Shanghai
Charity Foundation United Way Fund (SCFUWF)
through Eaton Charitable Fund in August 2014.
This amount was used to support Sprout Preschool
Education Program-Early Childhood Development
Initiative for Migrant Children, promoted by the
SCFUWEF that stands for safeguarding children’s

learning rights.

Eaton-Shanghai Normal University (SNU)
Western China Education Development Program
- Since 2006, Eaton has contributed over RMB1.5
million to SNU, as part of its continued efforts to
support the basic education programs in China’s
under-developed regions. In 2015 alone, Eaton
made a further donation of RMB 187,000 for the
program.

Eaton has also participated in the Teach Future
China program to support rural education. In 2015,
Eaton donated RMB 93,000 for the program.
Founded in 2008, Teach Future China (TFC) is
affiliated to the UNESCO International Research
and Training Centre for Rural Education. The
program delivers and supports excellent university
graduates who are willing to leave for rural schools
to teach there for two years. It offers continuous and
systematic training and cultivates and assembles
excellent talents who care for education in order to

ensure the progress of Chinese society.

In addition to corporate contributions, Eaton
encourages employees in China to actively engage
in community initiatives through voluntary efforts
and funding. Key community initiatives supported

through employee contributions in 2014 are:
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- Eaton’s Asia Pacific leadership team, led by
president Curt Hutchins, visited New Rainbow Star
nursing spot for children of migrant workers and
then turned themselves into volunteers to set up a
book corner, decorate the activity classroom and
donate picture books, bookshelves and toys which
were worth more than RMB 20,000, through the
Eaton Charitable Fund.

« For years Eaton has been funding the housing
renovation project for low-income elderly people led
by Habitat for Humanity China, in Shanghai. Eaton
continues to organize employees to get involved

in the project’s implementation and help improve
living conditions of low-income elderly families. The
company also donates its electrical products to the

project.

Enlightening Employees

Talent is our most valuable asset. Eaton believes
in the philosophy of Excellence through People,
always cares for the growth of our employees,
provides them with an ideal platform to realize their
value, enables them to come out with their best

performance and strives to jointly grow with them.

Educating and empowering our employees

Eaton University fosters the culture of learning by
providing ample solutions that are tailored for the
employees. We believe that every employee is unique
and hence prefer different learning methods for each one,
setting varied professional and educational goals. Eaton
University’s wide range of learning programs includes
Leadership Upgrading Program, Elite Nurturing Program,
Agile Learning Program, Shift Leader Excellence
Program, and Future Leadership Program. The Eaton
University Library supports continuous learning and
improved performance of Eaton employees across

groups and cultures.

Building a diverse and inclusive workforce

At Eaton, we believe in the power of perspectives and
that leveraging diverse perspectives of our employees
makes us powerful. Diversity by itself is not an
adequate objective. Diversity becomes an incredible
source of strength only when it is empowered by a
culture of inclusion. At Eaton, we refer to “inclusion and
diversity” in that order. Inclusion is what allows us to
harness the full power of the people within our diverse

global teams.

In 2014, Eaton globally launched Eaton Resource
Groups for inclusion, commonly known as Inclusion
ERGs. Inclusion ERGs are a great way for employees
to share different perspectives and provide growth

and development opportunities. Inclusion ERGs offer
both personal and company benefits. They align

with business objectives and provide networking
opportunities, professional development, mentoring
and refinement of competency and skills for employees

who actively participate in them.

In China, Eaton has launched two specialized ERGs
to focus and address gender and generation related
issues and concerns of employees within Eaton in
India. These ERGs are WAVE — Women Adding Value
at Eaton and ENGAGE — Eaton Next Generation

Achieving Goals and Excelling.

Eaton Story

Anne Yin: Community services enlighten my life

I’'m Anne Yin. | joined Eaton in 2008 and worked
at the HR department of Eaton’s Wuxi Facility.
When | was interviewed by Eaton, the interviewer
introduced me to the principle of “Doing Business
Right” followed at Eaton. This corporate value
ingrained in Eaton’s sustainability philosophy

impressed me so deeply.

As HR manager of Eaton Wuxi Facility, |

discuss and determine charitable activities

with representatives of staff and workers at

the beginning of each year. For example, Wuxi
Facility partnered with a Hope primary school in
Jiangxi since 2010. Under this partnership, about
20 poor students received one-on-one funding
from Eaton’s employees each year. Apart from
this, other employees too contributed money and
goods. We visited those schoolchildren being
funded, and could identify their enthusiasm for
learning and also the gratitude in the parents’
eyes. | receive letters from these children that
narrate their experiences on and off classrooms.
Now a few students have successfully graduated
and continue in middle schools. Perhaps this is

my greatest motivation to promote the project.

Powering People & Communities /4 1

Wauxi Facility also has a special volunteers’ team.
They created Eaton’s Study for a local middle
school to encourage children to read. They go to
the home for the aged and visit lonely elderly every
Mid-Autumn Festival, help them replace bulbs and
check electric wires. Wuxi Facility won the award
for Excellence in Inclusion-Community Integration
given by the Vehicle Group, because of the team’s

outstanding efforts among communities.
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It has been over two decades since Eaton set up

its first joint venture in China in 1993. Eaton has
witnessed the evolution of Chinese market and the
entire society and also established a close and deep

relationship with this part of the world.

Today, we make local technical innovations
depending upon China’s detailed requirements

in various sectors and nurture local talents. We
provide local small and medium sized suppliers with
technology and management expertise to facilitate

the development of their standardized production.

Growing Through Innovation

During 2014, we invested $647 million in
research and development globally, continuing
our focus on solving both power management
and sustainability challenges. The reasons why
Eaton China succeeded lie in being able to meet
local requirements, deepening partnership with
our customers and providing local customers with
innovative, energy-saving solutions. Eaton tries
to mobilize advantageous resources to grow with
China, focusing on needs of local customers and
powering local innovation competence by nurturing

talents to innovate.

Enhancing Local R&D Competence
through New Technical Centers

In March 2014, Eaton launched its Asia Pacific
Electric Energy Quality Product and System Testing

We also realize the importance of environmental
issues, so we continue to develop environment-
friendly products to ensure environmental
sustainability by which our company and other
companies in the supply chain grow steadily, in

harmony with the surroundings.

Obviously, Eaton has contributed to China’s growth
as it has secured the markets and opportunities in
China. The nation and the company grow together
and benefit from each other to form a sustainable

ecology.

Center in Shenzhen. This is the third product and
system testing center of Eaton worldwide, the
other being in US and Finland. The Shenzhen
testing center is also a customer experience center
which enables customers to witness the entire
operation process of a customized electric energy
solution selected. Such an experience enhances
their understanding of the product and builds the

confidence in them.

The Eaton Vehicle Group Asia Pacific Technical
Center was set up in Shanghai in April 2014. This
technical center occupies a land area of 1,200
square meters and comprises 7 large labs and
has a total investment of RMB 20 million. This
new technical center further enhances Eaton
Vehicle Group’s local testing and R&D capability

and provides customers with more energy-saving,

environment-friendly vehicle power management
solutions. It will also meet China’s growth demand
as the world’s largest passenger car and commercial

vehicle market.

Nurturing Local Talent through Education
Innovation Centers

In July 2014, Eaton Corporate Research and
Technology China was launched by establishing
three education innovation centers in association
with governments and colleges. These were
Changning District Master-Doctor Innovation and
Practice Base, Eaton-Harbin Institute of Technology
Engineering Practice Education Center and Eaton-
Southwest Jiaotong University United Postgraduate

Nurturing Base.

Once these three education innovation centers
settled down with Eaton Corporate Research and
Technology China, the latter will create a platform
to integrate government, college and corporate
resources that can contribute to China’s local

technical innovation and talent promotion.

Learning and Communication Platform Built by
Training Center

In April 2014, Eaton launched its Hydraulics (Asia
Pacific) Training Center in Shanghai. It provides
Eaton’s customers and colleges with a more
sophisticated learning platform and helps them
comprehensively understand and master technology
related to Eaton’s latest products and application.

At the training center, our customers can intuitively
experience and extract information on Eaton’s
products and solutions. The training centers can
also meet the demand for safety, efficiency and

reliability from the markets more quickly.
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Growing with Supply
Chain

To build a more sustainable supply chain, Eaton
China improved the review process of qualified
suppliers and extended its commitment to

sustainability from its own operations to suppliers.

Local procurement: It was stipulated that 75%
of raw materials required for products to be sold
by Eaton in local markets by 2015, should be

purchased locally.

Cooperation with suppliers: Focus is given by

the company on expanding local procurement

using suppliers and helping local companies to

get included in the value chain. Providing local

small and medium suppliers with technology and
management exposure so as to improve production
capacity and improve the procurement infrastructure
too are priorities for the company. For instance,
Eaton signed Environment, Health and Safety (EHS)
Management Agreements with suppliers, brought to
their notice requirements regarding EHS and invited
key suppliers to participate in Carbon Disclosure
Project (CDP). The suppliers were asked to use

polystyrene and polyethylene packaging sparingly.

Quality services: The practice of the company is to
present before customers products made through
technical innovation and enable them to experience

best products and services.
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Environmental
Stewardship

Today, China is facing serious challenges including
threat from climate change, environmental pollution,
and energy shortage. Eaton pays attention

to environmental issues from a development
perspective. The company deals with global
challenges shoulder to shoulder with the Chinese
nation, using its R&D to final products, with each
step guided by the green manufacturing philosophy

of the company.

- Product development: Design and develop
environment-friendly products (e.g.: gas/liquid

separator);

- Facility for production: State-of-the-art
facilities to realize zero emission during production

(e.g.: Zero Landfill Wastes Project);

- Product shipment: Optimize warehousing

layout and reduce the mileage;

+ Monitoring environmental data: Eaton
continuously monitors and discloses details about
its own environment data, such as greenhouse gas

emission, total wastes and water consumption.

Eaton’s Shatoujiao Facility in Shenzhen, China,
strives to maintain utilization rate of above 98% for
landfill wastes by recovering, degrading, recycling
and burning them. To achieve the project’s goal,

the Shenzhen Facility developed a detailed waste
management plan to process metal scraps, cartons,
trays, plastics, general office wastes and other
wastes. These are either recycled or brought under
energy conversion process, or the wastes are

reduced at the time of production. A strict auditing

process is followed by the company to make sure
that the facility processes over 98% of wastes using

a non-landfill method for three consecutive months

-

every year.
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Chen Peng: | Never Had to Worry about the Facility’s Environmental Issues

I’'m Chen Peng, General Manager of Eaton
Hydraulic System (Jining) Co., Ltd. When we
started building Eaton Jining Facility in 2000, we
invested RMB 5 million in establishing a world-
class sewage treatment system to process

the facility’s domestic and production sewage
and avoid destroying local water and soil, with

a processing capacity of 110 tons per day.
However, our current daily sewage discharge is
only about 30-40 tons. Estimates show that our
actual sewage discharge increased by 15% only
when our sales grew 5 times. The reason is that
Eaton strives to minimize negative impact on
surroundings from its processes including product
design, selection of chemicals and production
processes and operations. This practice has
also become the Code of Conduct for all Eaton’s

employees.

As the facility general manager my job is
exhaustive and involves a lot of work, but |
never had to worry about environmental issues,
especially treatment of waste water. It’s not just
because of our sewage treatment system, but
the facility’s excellent staff who strictly adhere to
the Eaton Business System (EBS), integrated
environmental requirements and behaviors
categorized into seven segments. These
segments are Foundation, Planning, Growth,
Operational Excellence, Functional Excellence,
Assessment and Learning that cover and control

all the processes.

I’'m really proud of our waste water treatment
system. While many others did not give a thought
for environmental issues while launching their
facilities, we designed a world-class waste water
treatment system well in advance. Nowadays, the
local government showcases us as an example
before others on ‘growing with environment’ and
charters visit of the staff of many companies

to our facility. I've always emphasized the
significance of waste water treatment system

in saving costs to customers and companies in
the supply chain. With the cost of outsourcing

of waste water treatment rising, a one-off huge
investment needs to be made in internal waste
water treatment system. The result of this is that

you can achieve economic benefits quickly.
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Eaton
INn Numbers

Global
Numbers 2014 annual sales: US$ 22 .6 billion

R&D investment accounted for around 2 . 8% of sales in 2014

Atotalof 14 478 employees

Employees’ distribution by age: ‘ In China, over 6,500 city buses have used Eaton’s hybrid power system,
25 or below: 23,8 %, 26-35: 50.2 % reducing fuel costs and emission by 25 % - 3() % on average.
36-45: 21 .4 %, 46 or above: 4 G %
[ ) These trucks have collectively logged more than 1 billion kilometers of safe and reliable service,
Percentages of male and female employees: 1.7:1 which saved more than 1 ()() million liter fuel and reduced greenhouse gas emissions by 25()
Percentages of male and female executives of senior management: 2 .5:1 thousand tons since 2008 to June of 2015 in total.
Employee training investment totaled more than RMB in China
Py g. o _ _ 950’000 @  EHS Performance in China
A total of 176 on-site training sessions, covering 3’748 employees
Atotalof 37,774 hours of e-learning courses, EHS Metrics 2014 V.S. 2013 2013 V.S. 2012
hin coverin employees hours per annum per capita i
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National & Global
Recognitions on

Sustainability

In the light of our consistent efforts and leadership
in sustainability and responsible business practices
over the years, we have been recognized by a
number of reputed organizations nationally and

globally.

In China, Eaton was honored by China WTO Tribune
with China Golden Bee CSR Report of Excellent
Companies — Evergreen Award for the second
consecutive year. We were also ranked among
Top 500 Enterprises for China Corporate Social
Responsibility 2015 and included in the “Excellent
Law and Ethics Case of China Corporate Social
Responsibility 2015” by China Enterprise Evaluation
Association (CEEA) and School of Social Sciences
of Tsinghua University. The American Chamber of

Commerce in Shanghai bestowed on us the “2015

Corporate Social Responsibility Leadership Award”.

Other prestigious global recognitions include:

- For the eighth consecutive year, we found a
place in the Ethisphere Institute’s “World’s Most
Ethical Companies” list. Eaton is being honored ever

since the list was established in 2007.

- Corporate Responsibility Officer (CRO)
magazine named us to its list of “100 Best Corporate

Citizens” for the seventh consecutive year.

= Carbon Disclosure Project (CDP) included us in
its S&P 500 Companies Climate Disclosure Leader
Index. CDP recognizes companies that provide
“transparent information” regarding sustainable

initiatives and governance.
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—E2% G4 EMERFHALREENES . 2014 F, FRPEEISEST]
ERIMREE, RBFERAFLLRE/ BSRERE, 7157 SERENE
BR. BERIMBEEFZERAXGHEK, ALEENEHTRERER, &5
HEEEEHEBE 7 AP ESSEME AR

EZtEIE T RUEER AT HIREIEREARE. B ERRERELINER BEN
(WTO Emam) gntk  BEER, SEXMEME. REH. RERSSIRENIE, NETHETE
kel ang | CROES. HE, BT, f, MESHENSESN. S RENXE

LT IS SR ENBESES, TERE.

KIFEMEBBIFRMSFRESUERSNERSREK, tbREFRMPELUL
Yin Gefei NER, FMTETRFEREAR, RFEDEERNAHLRRE.
Vice president of China
WTO Tribune

Eaton China referred to G4 to focus on reporting the sustainability issues that

Director of Corporate matter most. Before identifying and prioritizing sustainability issues, Eaton

Social Responsibility China produced the list of critical issues by referring to multiple domestic

Research Center of and international social responsibility standards, and reviewing Eaton’s

Peking University sustainability/CSR projects.

It prioritized the business issues most material to Eaton and stakeholders topics
by interviewing internal and external key stakeholders, and confirmed the top
issues with senior leadership. The output of the four-dimension materiality

matrix for Eaton China is demonstrated in this report.

I’'m very glad to note that Eaton 2014-2015 Sustainability Report-China takes
new structure comparing with the previous versions. The three chapters well
illustrates Eaton’s practices in terms of products and service, community,
employee, supply chain and EHS. | hope that Eaton China can deem this report
as the starting point to continuously improve on corporate sustainability and

strategic framework and contribute to China’s and the world’s sustainability.

2014 - 2015 AR E
R EIRS

INERIET (2014 - 2015 RMFEITFEARERS) . BEZADEEREFN
OFEERER, LERREEMNEEFTREZEHNAD, AEERER
BUSE. BN, ESTHEET TSN,

BERRANEREHRSSHREIRINEAL, FIRPERTFLLRIOTZE
ARBNMER. KEISEHUMEEEES, —HERRFTAHRER, 5—5MH
FREEROH, RSRENER. NMEERXEMS, FRTEESEEMIBRIER.

HEERSE . HSER . SYNTERSZSHEFRTAXARR. FRE ‘2

EAEL, RE. 2. SHEUSAREES TIOSARE, BYRE . BE. g%
i EENIREEAR , XEBENCSARIECHEREEHENED, smpisnsesars
FERUHIRE T R R EBHREEIER

PERAES FRH T RIS T, S8, HEK. RUTLN
SEN , ‘GEf’ SERENEERLRAEZG. AVEREEENTIR,  Xia Guang
AEBFIEGE R FIUSSE, EHRESH, BENS0EE, FME
EEFHERRPINARSTN “GEN , MEFEZR LS HEIER

MERE . FRTFEEALBREERAMWANARE, MhELHEEKE
DURMEHARE . REANTEESRIFZ B ERIRR, ERRSeRRE
ARSI E M E SRR .

Director - General of the
Evironmental Governance
Branch,Chinese Society
for Environmental

Sciences

After reading the Eaton 2014-2015 Sustainability Report-China carefully, | felt the company has a focus on
sustainability, adhered to green innovation on energy development and management, contributed clean and

high-efficient power to green development, and made unremitting efforts in many aspects.

The greening of energy systems is a major challenge to the world. Eaton China has integrated the concept of
sustainability into its values, long-term strategy and daily operation. While developing new energy actively, it
has made energy evolution to increase energy efficiency. On green transportation, Eaton China has developed
power management technologies and solutions, such as fuel efficiency, new energy vehicles, oil & gas
volatilization and efficient aircraft pipeline. The initiative of establishing a safe, reliable, economical and clean
modern energy system for life and work shows that Eaton has realized its mission of developing green energy

and mapped out a development strategy.

This year, the Chinese government carries out a national strategy on advancing "new industrialization,
informatization, urbanization, agricultural modernization and greening". "Greening" was the new concept for
this strategy. Facing the fact of energy depletion, we should restructure the social and economic development
with a green low-carbon model, get out of the dilemma of environmental pollution and resource depletion,
and make it the common values of the whole society. As a globally lading company, Eaton China can provide
strong support for China's greening. Hopefully Eaton China will continuously develop energy innovation and

make more contributions to the green development of energy and environmental protection.
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